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Professional Development

Incentzve

Classroom teachers will receive a supplement as an mcentlve for
pursuing a Master’s Degree in their teaching ﬁeld from an accredlted
college or umversr[y |

Upon c’ompletion of 6 e'ollege credit hours tOWafds an authorized
degree plan for a Master’s Degree in an approved field, qualifying
teachers Wlll receive an annual supplement |

6 hours = $500

9 hours = $600

12 hours = $700
15 hours = $800
18 hours = $900
21 hours = $1,000
24 hours = $1,100
27 hours = $1,200
30 hours = $1,300
33 hours = $1,400
36+ hours = $1,500

Campus Performance

Pay

Qualified Teachers are eligible to earn up to $1,500 if proposal
is approved and Recognized or Exemplary rating is achieved.



Teacher Retention

- Incent ve

For every 5 years of contmuous
employment the employee 15
entitled to

5 Years = $2, 500

10 Years = $3_-,000'
15 Years = $3,500
20 Years = $4,000
25 Years = $4,500
30 Years = $5,000

*Hidalgo ISD makes no representation
regarding TRS treatment of cyclical or any
other supplemental pay.

......
T SENERNEL

Retirement

Benefuts

Retirement Benefits HISD honors payment of state leave
earned and accrued for professionals as a retirement incen-
tive. TRS will not consider lump payments for retirement
benefits.

The personal/sick leave retirement benefits are applicable
only for teacher who have been with Hidalgo ISD for 5
years or more,
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